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Come check out our Local 480 merchandise!
Items may be purchased at the hall.

...MORE THAN YOU NEED
YOUR BOSS.

LOCAL 480
MEMBERSHIP MEETING
June 19, 2025 3:45 PM
480 STEELWORKER HALL

» Pensioners Picnic
o Summer Membership Meetings

\_




= YOUR UNION

President’'s Report

Chris Walker, President

MENTAL HEALTH

Hello everyone,

Mental health is just as
important as physical health,
and it’s something that affects
all of us—Over the past few
years, I’ve spoken about mental
health in several of my articles,
and for good reason—it's an is-
sue that affects every one of us,
whether it’s directly or indirect-
ly. Lately, it’s become increas-
ingly apparent that we should
start having these conversations
more openly again.

Life doesn’t stop mov-
ing, and neither do the stresses
that come with it on and off the
job. It's easy to push through
and pretend everything is fine,
especially in work environments
where toughness is often valued,;
however, the truth is, checking
in on each other and creating
space for open, honest conversa-
tions can make all the differ-
ence. In busy, high-pressure en-
vironments, it’s easy to over-
look the early signs of someone
who may be struggling. That’s
why it’s important we look out
for one another and create a cul-
ture where it’s okay to speak up
and ask for help.

Common Signs and Symptoms
to Watch For:

¢ Changes in mood — sad-
ness, irritability, or ex-
treme mood swings

¢ Withdrawal — avoiding
social interactions, be-
coming unusually quiet
or isolated

o Fatigue or low energy —
seeming constantly tired
or drained

e Lack of concentration
— difficulty focusing,
making decisions, or
staying on task

e Changes in perfor-
mance — noticeable drop
in work quality or moti-
vation

e Appetite or sleep
changes — eating much
more or less, or experi-
encing insomnia or over-
sleeping

¢ Increased use of sub-
stances — alcohol, drugs,
or other coping mecha-
nisms

e Expressions of hope-
lessness or feeling over-
whelmed — verbal or
written

'Y COMMITTEE
ORGEN®

How You Can Help:

e Check in — A simple
“How are you doing?”
can open the door for
someone to talk.

e Listen without judg-
ment — Sometimes just
being heard makes a
huge difference.

e Encourage support —
Suggest speaking to a
co-worker, Union Rep.,
or accessing mental
health resources.

e Lead by example -
Normalize taking care of
your own mental health
and asking for support.

You don’t have to have all
the answers to make a differ-
ence—you just need to show
that you care. Creating a safe,
respectful, and supportive work-
place helps everyone thrive.

I wanted to take a moment
to talk about our summer stu-
dents. This year, we currently
have 32 students on site, and by
now, most of them have been
with us for nearly a month. It’s
important that we all take the
time to ensure they not only feel
welcome, but that we also go the

(Continued on page 4)
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(Continued from page 3)

extra mile when it comes to
their safety. These students are
new to the site, and many are
new to the workforce altogether,
so they’ll be looking to us for
guidance. Let’s lead by exam-
ple—whether that means offer-
ing help, reinforcing safe work
practices, or simply checking in
to see how they’re doing. A
small effort on our part can
make a big difference in their
experience and well-being.

I want to take a moment to
address something that came up
quite a bit during the last federal
election. I received a number of
suggestions—and some de-
mands—regarding what our un-
ion should be doing politically
and which parties we should be
supporting. I appreciate that

many of you are passionate
about these issues, and I respect
that. Politics can be deeply per-
sonal, and that’s exactly why
I’m going to say this—hopefully
for the last time. As long as I’'m
in this position, our union will
not endorse any political party.

What we will do is support
every one of our members and
their right to vote however they
choose. Our role is to protect
and advocate for your rights in
the workplace—not to tell you
what box to check on a bal-
lot. We represent over 1,200
members from a wide range of
backgrounds, beliefs, and politi-
cal views. We can’t do that ef-
fectively if we start picking
sides. Our strength lies in our
unity, not in political divi-
sion. Let’s continue focusing on

Important Contact information for Reporting!

Doing what’s right line # 1-888-494-0274

WCB Reporting line 1-888-621-7233 or report online at:

https://prevruw.online.worksafebc.com/

the issues that impact our work,
our safety, and our families—
together.

As we head into the warmer
months, I just want to wish you
all a fun, safe, and eventful sum-
mer. I hope you're able to take
some well-deserved time for rest
and relaxation—whatever that
looks like for you.

Thanks again for all the
work you do and for continuing
to support each other and our
union.

Our next meeting will be held
on June 19th at 3:45 PM.
Hope to see you there.

In solidarity,
Chris Walker

\/
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Grievance Committee Report

Jesse Nicoll, Grievance Chair

Active Grievance
Update

Hello Brothers, Sisters and fel-
low Steelworkers,

First off, [ want to give a
quick synopsis of where we are
at with grievances. We currently
have a Grievance at Stage 2 for a
operator who was suspended.

There are a few grievanc-
es at stage 3. One is for a denial
of Long-Term Disability pay for
one of our members. We had
filed a grievance for a violation
of privacy when the company
sent Safety Net to spy on one of
our members. We are working
towards getting a resolution to
this grievance.

There was another griev-
ance filed recently on behalf of
all the membership that park
their vehicles on-site. Safety Net
has been looking in your vehicle
windows and reporting what
they find to management. Please

keep an eye out on this and re-
port it to me at the Union Hall if
you witness this happening.

Four of our trades work-
ers were stepped in relation to an
alleged lock-out violation a few
months ago. We are waiting to
hear back from the Company on
those grievances, and we’ll most
likely move them to arbitration if
the company denies those griev-
ances.

We also filed a grievance
involving a pay issue that came
out of some proposed automa-
tion in the Oxide plant. I recently
had a good meeting with area
management and the HR depart-
ment. Hopefully that issue will
be resolved in the next few
weeks.

We have a few grievanc-
es waiting for arbitration. Three
grievances are involving a termi-
nation of employment. We have

had a one day hearing already
and sought an adjournment to
get further medical evidence.
The next hearing date is in Sep-
tember with Arbitrator Cathy
Knapp.

We have another arbitra-
tion booked for November with
Arbitrator Ken Thornicroft. 1
will update you all on what
grievance we will be arbitrating
on that date after the grievance
committee meets next.

We are currently in the
June transfer window. Please
reach out to me if you have any
questions regarding your transfer
request.

Have a great summer!

In Solidarity,
Jesse




To the members of Local 480,

The hot weather is here.
Be sure to take the necessary
breaks to keep yourself cool and
safe during these months. Now
that summer is here, we have a
lot of summer students on the
property. Be sure to look out for
them, as for many this is the first
time they have worked in an en-
vironment like ours. We are well
versed on the risks of the job,
take the time to work with the
summer students on your crew to
ensure they stay safe to return
back to school.

Our Healthy Lifestyle
Account is now in a new benefit
year. If you have any receipts to
claim prior to June 1, 2025, you
have 90 days to get those into
Sun Life to get your reimburse-
ment.

In my last article I men-
tioned we were working on and
waiting for multiple decisions
from the Review Board. We are

Benefits Co-ordinator Report

Leigh Creegan, Benefits Co-ordinator

Positive Wins
For the
Membership

now waiting for a decision on
four appeals, and I am happy to
report as of the other day we re-
ceived a new decision in favour
of our member. This is a big win
for our Union. The other four
decisions should be back by Sep-
tember, and I can update the
membership then.

Previously, I talked about
accommodations and how the
process works. Since then, your
Union has made some big gains
with accommodations while also
cutting down on contracting out.
With the help of Nylan
LaFreniere our Contracting Out
Chair, he has brought to my at-
tention jobs being contracted out
that could easily be done by one
of our workers needing an ac-
commodated position. The Com-
pany has been very receptive to
this and have been proactive at
looking to get workers accom-
modated into those roles before
looking at contracting out. Good
work to all parties involved and
I’m looking forward to what op-

UNITED STEELWORKERS

portunities this can bring to our
members going forward.

The Union will meet with
the Company along with mem-
bers of Corporate and Canada
Life on July 15 to review our
pension plan and group RRSP.
We will provide updates on those
in our next edition of, “Your Un-
ion.” Be sure to keep your bene-
ficiary information up to date
and if you change your address
call down to the hall, 250-368-
9131 and let Jo-Lynne know.

One last thing, be sure to
report all injuries not only is it
your duty to do so, but a little
injury can turn into a bigger inju-
ry and it’s best to have it docu-
mented at the time. This will on-
ly help you with any claims that
may need to be made about the

injury.

In Solidarity,
Leigh

Sign-up For Text Alerts by Texting 480 to 32323

YOUR UNION s
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Health & Safety Committee

Kyle Jorgensen, Safety Chair

Summertime
Safety

The heat is here and so is
summer. As Dean mentions in
his article, with high tempera-
tures it is important to watch out
for the signs of heat stress and
stay well hydrated. Also, if you
are experiencing symptoms
make sure to report to first aid to
get the proper treatment before it
turns into something worse.

Also, with summer
comes summer students. As al-
ways, please keep a watchful
eye out for students. Some stu-
dents may have industrial expe-
rience, and some may have no
industrial experience at all. Stu-
dents may also be hesitant to
speak up or to ask for help, so
please if you see something lend
a hand or give us a call at 368-
9131. This is also a good time to
remind everyone that students

will not be participating in lock-
outs other than to apply their
own personal locks. There is
some much going on that it is
important that we help students
focus on their main goals of
helping out for summer vacation
relief and making money to go
back to school.

This brings us to the top-
ic of training. Recently, there
has been a focus group formed
looking at some of the aspects of
training. Dean is our rep that sits
in on this group. As training is
such a huge topic the group is
working on narrowing the focus
to start making improvements in
some areas. One thing that needs
to be stressed, however, is that
we are not rushing training or
skipping aspects of training due

—— Page ] —

to being short of people in the
plants. We need to make sure
that proper training is delivered
so that we do not miss any haz-
ards. There are so many hazards
in the plants that we must ensure
that we are not rushing through
training. Proper training on the
front end will save lots of time
on the back end and prevent all
kinds of issues.

Finally, as the vacation
season is approaching I hope
everyone is able to take some
time away and enjoy them-
selves. With so much going on
day to day it is important to take
some time away and de-stress
from the day to day.

In Solidarity,
Kyle
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Safety Co-ordinators

In the type of environ-
ment we work in, it can be easy
to get used to less than ideal
conditions and just accept them
as part of the job. Since writing
my last article, I’ve seen a lot of
different workers from various
parts of the Hill come forward to
question the current state of their
work environment. This is a re-
ally good trend to see, as it
demonstrates that people are
thinking outside the box and try-
ing to create a better and safer
workplace. Members from many
different areas have shown a
willingness to ask questions
about things they see in the field
every day, and procedures or,
“standard practices,” that have
been happening for a long time.

Dean Johnson & Jay Walters

Challenge the
Status Quo

It takes courage to come
forward and challenge the status
quo, especially when others
seem mostly OK with it. Odds
are, if you look at any job, you
can find a way to make it safer
and/or more efficient. Is that
ventilation fan down half the
time? Is this really the best way
to achieve zero energy for
maintenance work? Are those
lifting lugs in good condition?
Are we managing heat stress
adequately? If my crew is short-
handed every day, are we still
working safely and not running
around potentially missing haz-
ards? Can we eliminate these,
“minor,” process upsets that
happen regularly? Are we allot-
ting enough time for adequate

cleaning of both work and rest
areas? Is this job truly safe to
proceed with?

I encourage all of you to
continue to bring these things
forward and discuss with your
coworkers and supervisors; es-
pecially any shortcomings that
have been accepted as,
“normal.” We cannot accept
any deficiency as, “normal.”
There may be hazards we can’t
eliminate, but we can control
them. As always, we are availa-
ble to help assess the situation.

In Solidarity,
Jay Walters

Summer Students

Local 480 Members...

As we can all see, we are
quickly rolling into summer, and
it is heating up out there. Keep-
ing your body hydrated is a su-
per important key to help avoid
heat stress and exhaustion.
Sweating is your body’s way of
cooling you down so remember
to drink water throughout your
shift and during breaks.

On another note, June is
the month when pretty much all
our summer students have ar-
rived, are learning their roles, are
being trained and are getting set-
tled into their positions. Remem-
ber to lend them a hand if they
need it and as always keep sup-
porting each other. Summer va-
cations can often leave us with
minimal crews so remember, if
you are not properly trained or
unsure of a task, stop and get the

help you need. When you need
assistance, Operator Instructors
are a knowledgeable resource as
well as any qualified Peer Train-
ers. Ask for help and if there is
an unsafe condition, stop and re-
evaluate. We will always be
available to help assess a situa-
tion if need be. Call the Hall if
you need us (250) 368-9131.

Take care out there,
Dean
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Office and Technical Chair, Report

Ron McKenzie, Unit Chair

Sun Life:
Lifetime Maximum

Hi Everyone,

In this article I want talk
about 2 recent issues we have
been dealing with.

Sun Life $100,000 Lifetime
Max:

After it was brought up
by Matt Parilla in his last town-
hall, I received many calls from
people concerned about the
$100,000 lifetime maximum on
our Sunlife benefits, which I
have been addressing as they
come in.

This cap is long overdue
for an increase due to rising
medical costs, particularly for
medications and the Union has
made proposals to increase the
max in every bargaining session
I have been a part of and I’'m
sure many more before that.
However, the Company has re-
fused and instead have only
agreed to deal with instances of
people reaching the cap, case by
case.

Until we are able to fix
this in bargaining, you should be
aware of your own usage and

how close you are to the maxi-
mum. You can check this by
logging into your Sun life ac-
count online through, “My Sun
Life”, then going to the,
“Benefits centre” subpage, then
the, “FAQ’s - General FAQ’s
tab” and scrolling down to “what
1s my maximum”.

Please contact the union
hall if you are concerned that
you are going through it too
quickly and we can suggest ways
to help reduce your costs.

TST Crew Reduction

More recently we have
been dealing with a restructuring
and crew reduction from head
office in Vancouver, that affect-
ed unionized technicians at
Technical Services Trail (TST).

Through discussions with
the management team and the
support of local HR at TST, we
were able to highlight potential
future work and convinced them
to reduce the total number of
positions cut. In addition to this
we were able to work with the

Trail operations HR and Tech-
nical groups to find jobs for all
the unionized employees that
were crew reduced out of TST
without it triggering any bump-
ing outside of TST. Most im-
portantly, no unionized employ-
ees were laid off.

While it is a shame that
corporate has chosen to cut this
valuable work, the fact that we
were able to protect our union
members as much as possible,
shows the benefit of being a part

of the union and the value of re-
spectful working relationship we
have built with the Trail opera-
tions and TST management
teams.

I hope you all enjoy the
summer months ahead, as al-
ways contact your shop stewards
or the Union hall if you have any
questions or concerns.

In Solidarity,
Ron McKenzie
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UNITED STEE_OE

United Steelworkers
Local 480

UNITY AND STRINGTH FOR WORKERS

43 ANNUAL
PENSIONER’S
PICNIC

All Area Retirees & Seniors Welcome

Thursday, June 26th
Dinner @ 5:00pm
Birchbank Picnic Grounds

Please bring your own plate/utensils
Tickets are $10.00 each and need to be purchased
at the Local 480 hall prior to the picnic.




